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Recognizes that large gaps remain between policy and practice and that building United Nations staff 
recruitment alone is not sufficient for the entire United Nations system to meet its commitments and 
obligations with respect to gender mainstreaming, 
 
Underlines the Science, technology, engineering and mathematics (STEM) gender gap continues to be 
wide despite years of recognizing female participation in it as a human right, the existence of the gap 
as a demonstrative area of inequality and the international Community vowing to do something 
decisive about it including through the CSW-55 Agreed Conclusions of 2011 and the 2015 UN 
General Assembly resolution on the theme, 
 
Recognising that women make up just 28 percent of scientific researchers worldwide, 
 
Noting the fact that STEM careers are considered to be the jobs of the future, 
 
Emphasizing the need to introduce more women into STEM fields, 
 
Highlights the fact that 32 percent of women entering STEM jobs leave their jobs within the first year, 
 
Realizes that women are often pushed by their societal structure to take up more conventionally 
feminine jobs, such as ones in the teaching, nursing or care taking sectors, 
 

1. Encourages the implementation of an organization United Nations gender equality in STEM 
(UNGESTEM) in relevance to clause 2, 3, 4, 5, 6, 7 ,8, 9;  
 

2. Urges all organisations to amend the primary to high school curriculum: 

a. Primary to high school educators should work to encourage young girls to pursue 
opportunities in STEM by offering more hands-on workshops to learn about science 
and technology, 
 

i. having every school to host an assembly by a woman working in STEM at 
least once a year, 

ii. Programs that divide students by experience level will help to alleviate fears 
of women who are inexperienced in technology and thus less likely to pursue 
it, 

iii. Management training on empathy, integrity, or inclusion should be part of the 
programme to help boost the confidence of women trying to pursue STEM, 

b. Intensification of learning especially in LEDCs (Less Economically Developed 
Countries) by providing,  

i. information and specialised teachers in order to significantly change 
behaviour and aspirations of these girls pursuing STEM related careers, 

ii. scholarships could be offered, for those that show complete determination 
and interest, in order to offer full access to STEM fields; 
 

3. Further endorses nations to support, with funding and resources when possible, the influence 
of programs/organisations that promote women regarding STEM fields such as: 

a. National girls collaborative project (NGCP), 
b. National Math and Science Initiative (NMSI), 
c. Women in Engineering Proactive Network (WEPN), 
d. Million Women Mentors (MWM), 



e. American Association of University Women (AAUW), 
f. Scientista, 
g. Association for Women in Science (AWS), 
h. United Nations gender equality in STEM (UNGESTEM); 

 
4. Recommends that organizations highlight prominent women working in STEM fields in ways 

such as but not limited to: 

a. Include more known female scientists such as Marie Curie and Rosalind Franklin into 
the school syllabus in primary school, 

b. Increase the amount of women in advertisements for STEM such as but not limited 
to: 

i. University science application leaflets, 
ii. Children television shows about science, 

iii. Documentaries on science, 
iv. Television advertisement on scientist recommended products, 
v. Science textbooks; 

 
5. Calls upon Employee Resource Groups (ERGs) to be implemented in all mediums and large 

scale businesses’ involving STEM positions with aims such as but not limited to: 

a. Fostering professional development, 
b. Assist with matching mentors with mentees, 
c. Assist in recruiting a diverse workforce, 
d. Increase community partnerships, 
e. Encourage interaction and relationship building within and across work groups; 

 
6. Invites all member states through their federal governments to ensure complete equal 

representation of women in the fields of STEM in ways such as but not limited to: 

a. Ensuring that females from childhood are presented with the same opportunities in 
school than other genders in ways such as providing universities and workplaces with 
a compulsory minimum percentage of female positions, 

a. Involving young women in programs and projects related to STEM, 
b. Making sure that other genders aren’t given a priority while applying to universities 

for a degree in the STEM subjects and/or professions in the STEM field in ways such 
as: 

i. Not giving importance to the gender of the applicant, 
ii. Not asking for the gender in the application form; 

 
7. Further recommends nations to challenge gender stereotypes, social norms and change 

unconscious bias in relation to gender roles to enable females to have the same learning and 
career opportunities as males; 
 

8.  Calls upon developed countries to provide the poorest girls, and single and young mothers, 
with financial incentives to stay in school or to participate in youth employment or STEM 
skills development programs; 
 

9. Demands all member states to ban all forms of gender inequality in STEM fields as a priority 
issue, since this is critical to a nation’s ability to out-build, out-educate, and out-innovate 
future competitors; 
 

10. Pledges to remain actively seized on the matter. 


